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Appropriations

Last week, the Senate continued its work in Washington while the House had limited activity
as members began a recess period ahead of the midterm elections.

Their first priority was final passage of the Protect College Sports Act. The final vote on the bill
could come as early as tonight. Senate leadership also plans to bring up the House-passed
data center bill, The Ratepayer Protection Act. Additionally, the upper chamber announced
plans this morning to vote on the House-passed member stock trading bill.

Meanwhile, on Friday, September 25, President Trump told congressional leaders that he
unilaterally canceled almost $1 billion in federal funds for immigration services, support to
foreign countries, education programs, health research efforts and assistance for businesses
owned by minorities. The “pocket rescission”, which was done without Congress’ consent, is a
budget maneuver many lawmakers consider |Ilegal — and Senate Appropriations Chair Susan
Collins (ME) condemned the move to rescind funds Congress has already enacted without
congressional approval as a clear violation of the law.

By law, the president is allowed to send Congress a request to rescind federal funding, then
withhold it for 45 days while lawmakers make a decision. Administration officials said they
have the power to cancel funding without congressional approval by sending Congress a
rescission request with less than 45 days left in the fiscal year — claiming that the funds
automatically get canceled when funding lapses on September 30.



The government is funded through Friday, December 11, but the move almost certainly sets
up a contentious government funding battle when lawmakers return after midterm elections.

U.S. Department of Education Proposed Rule

On Wednesday, September 23, House Education and Workforce Committee Ranking Member
Bobby Scott (VA) urged U.S. Secretary of Education Linda McMahon to withdraw a proposed
rule that would give her agency broader authority over federal grant funding.

The proposed Education Department General Administrative Regulations would allow the
Department of Education (ED) to cancel competitive grants to K-12 schools and colleges and
make billions of dollars in formula grant funding contingent on states and subgrantees,
including local school districts, complying with executive orders.

In the letter, Scott raised concerns that the rule could increase uncertainty and politicization in
the grant-making process and questioned ED’s authority to proceed while it is not meeting
certain statutory requirements or reporting to Congress on the transfer of responsibilities to
other agencies. Those transfers include moving civil rights enforcement responsibilities to the
U.S. Department of Justice.

An ED spokesperson said Scott can submit a public comment on the proposal and defended
the rule as a way to prioritize merit, improve outcomes for students and families, and protect
taxpayer funds.

Click here to access Ranking Member Scott’s letter.

Artificial Intelligence Education and Workforce Readiness Act

On Tuesday, September 22, Congresswoman Suzanne Bonamici (OR), ranking member of the
House Education and Workforce Subcommittee on Early Childhood, Elementary, and Secondary
Education, introduced the Artificial Intelligence Education and Workforce Readiness Act, which
addresses the use of artificial intelligence (AI) in education and workforce development.

The legislation would establish an Interagency Council on Al in Education and the Workforce
and direct the development of a National Al Workforce Strategy and state implementation
plans to assess skills gaps, identify Al-disrupted occupations and align workforce programs
with regional labor needs. It also would fund applied research on Al’s effects on employment,
regional training programs, apprenticeships, reskilling initiatives and public service fellowships.
It would establish grants for community colleges, small employers and workforce programs to
develop upskilling resources, as well as a small business reskilling tax credit. It also would
require reporting on Al-related worker displacement and direct the Equal Employment
Opportunity Commission to issue guidance on preventing discriminatory uses of Al in
recruitment, training and performance evaluations.

The bill would also establish Al risk assessment standards for classroom technology, require
human review of certain automated decisions in federally funded workforce programs and
create a student data breach reporting portal. It also would prohibit the use of student data to
train AI models and provide funding for educator professional development, Al literacy,
research and regional centers focused on human-centered Al in education and work.

Click here to access the full press release on the bill.


https://democrats-edworkforce.house.gov/imo/media/doc/scott_comment_letter_re_ed_edgar_proposed_rule.pdf
https://bonamici.house.gov/media/press-releases/bonamici-introduces-human-centered-framework-provide-guardrails-ai-education

Workforce Opportunities for Communities in Recovery Act

On Friday, September 25, Congresswoman Pramila Jayapal (WA) and Congressman Rick
Larsen (WA) reintroduced the Workforce Opportunities for Communities in Recovery Act, which
would strengthen and expand grants for community partnerships that promote employment
opportunities for workers in recovery and support communities impacted by substance use.
Senate Health, Education, Labor, and Pensions (HELP) Committee member Senator Edward
Markey (MA) reintroduced the legislation in the Senate.

The bill would authorize $187.5 million to strengthen and expand a pilot grant program first
authorized under the Workforce Innovation and Opportunity Act (WIOA), which was later
extended through the 2018 SUPPORT Act, that fund community partnerships that promote
employment for individuals affected by substance use and those interested in professions that
address the impacts of substance use.

Click here to access a press release on the bill.

Initial Jobless Claims

In the week ending September 12, the advance figure for seasonally adjusted initial claims
was 196,000, a decrease of 10,000 from the previous week's unrevised level of 206,000. The
4-week moving average was 203,250, a decrease of 2,750 from the previous week's unrevised
average of 206,000.

Click here to access the full report.
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Mayor Bass Launches RELAY28 to Connect Local Workers to Jobs During
and Beyond the 2028 Games


https://jayapal.house.gov/2026/09/25/reps-jayapal-larsen-and-sen-markey-announce-legislation-to-expand-workforce-opportunities-for-communities-impacted-by-substance-use/
https://www.dol.gov/ui/data.pdf

On Friday, September 18, Mayor Karen Bass launched RELAY28, a regional coalition dedicated
to connecting local workers to jobs and helping local businesses prepare for the workforce
needs of the 2028 Olympic and Paralympic Games. A recent study conducted by the Los
Angeles County Economic Development Corporation (LAEDC) estimates that planning,
preparing for, and hosting the Games could generate up to $40.6 billion in economic output
and create more than 200,000 jobs across the L.A. region. RELAY28 is harnessing that
economic opportunity to create and develop careers that will benefit working Angelenos
beyond 2028.

Click here to access the full article.

Engage CTE Educators with Industry-Aligned Professional Development

Change is constant, and education is no exception. One thing that doesn’t change is how
important it is for education to stay connected to industry trends. Deloitte’s 2026
Manufacturing Industry Outlook shares an overview of changes that will happen in the
workforce, including more manufacturers plan to incorporate smart manufacturing systems
and utilize agentic AI, and they need a skilled workforce that can handle these upgrades.
Today, manufacturing technicians need to have a variety of experiences from hands-on skills
to an understanding of Al. According to the same Deloitte study, "more than 81% of task
hours in manufacturing are expected to remain human-driven.”

Click here to access the full article.

The AI-Era Utility Workforce Paradox: Aging Fast While Growing Fast

For every new entrant under 25 years, there are more than five utility workers who are 45
years and older — more than double the economywide ratio. No other major growth industry
is simultaneously expanding and preparing to replace most of its experienced workforce.
Artificial intelligence - driven growth and workforce aging have converged as Al transforms
the workforce and the work itself in an “Al-ging” moment. Utilities must now address aging,
growth, and Al all at once. Success hinges on workforce redesign to enable effective
human-machine collaboration across a new generation of talent and technologies. Utilities that
act now may find that the retirement wave presents an opportunity to reinvent how work gets
done.

Click here to access the full article.

Zoom Cares Expands Al for Good Initiative with $2.75 Million in New
Grants Supporting Education, Workforce Development, and Nonprofit Al
Readiness

One year ago at Zoomtopia 2025, Zoom Cares announced a bold commitment: $10 million
over three years to help students, educators, workers, and nonprofits thrive in an Al-powered
world. The Al for Good initiative was rooted in a simple conviction: AI should be accessible to
everyone, and the people closest to the world’s toughest challenges should be among the first
equipped to use it. Today, with nearly half of that commitment now deployed, Zoom Cares is
sharing the early results and introducing the next wave of organizations joining the effort.


https://mayor.lacity.gov/news/mayor-bass-launches-relay28-connect-local-workers-jobs-during-and-beyond-2028-games
https://www.ccdaily.com/2026/09/engaging-cte-educators-with-industry-aligned-professional-development/
https://www.deloitte.com/us/en/insights/industry/power-and-utilities/aging-utility-workers-gen-z-gen-ai.html

Click here to access the full article.

Bank of America Bets $150 Million on America’s Workforce

On Thursday, September 24, Bank of America Corp. said it will hire 1,000 additional
apprentices over the next two years and invest $150 million in U.S. workforce development
programs over five years. The initiative expands the bank's skills-based hiring efforts. It will
create apprenticeship opportunities across consumer banking, technology, operations and
other client-facing businesses.

Click here to access the full article.

New from U.S. Department of Education

U.S. Department of Education Approves Workforce Pell Grant Programs
in Texas

On Tuesday, September 22, the U.S. Department of Education (the Department) approved six
new Workforce Pell Grant programs in Texas, making it the fourth state in the nation to receive
program approvals. Eligible students at Kilgore College and Weatherford College can now use
Federal Pell grants to enroll in short-term, high-quality career training programs designed to
prepare students for in-demand jobs.

Click here to access the full article.

U.S. Department of Education Approves Workforce Pell Grant Programs
in North Carolina

On Friday, September 25, the U.S. Department of Education (the Department) approved six
new Workforce Pell Grant programs in North Carolina, marking if the fifth state in the nation to
receive program approvals.Eligible students at Forsyth Technical Community College can now
use Federal Pell dollars to enroll in programs that will prepare students for remunerative
careers as firefighters, electrical power-line installers and repairers, welders, cutters,
paramedics, nursing assistants, and more.

Click here to access the full press release.


https://news.zoom.com/zoom-cares-expands-ai-for-good-initiative-with-2-75m-in-new-grants-supporting-education-workforce-development-and-nonprofit-ai-readiness/
https://finance.yahoo.com/small-business/articles/bank-america-bets-150-million-033009459.html
https://www.ed.gov/about/news/press-release/us-department-of-education-approves-workforce-pell-grant-programs-texas
https://www.ed.gov/about/news/press-release/us-department-of-education-approves-workforce-pell-grant-programs-north-carolina

New from New America

What to Know About the DOL’s New Pre-Apprenticeship Guidance

Back-to-school season means brand-new notebooks, freshly sharpened pencils, and...federal
guidance on pre-apprenticeship? We'll admit that the final item in that list isn’t a typical
hallmark of the new school year, but just last week, the US Department of Labor (DOL)
released Training and Employment Notice (TEN) 05-26, its new guidance on
pre-apprenticeship. DOL and other federal agencies regularly issue policy statements through
guidance documents, such as TENs, which articulate the agency’s priorities and preferences
but are not legally binding.

Click here to access the full article.

New Report Offers Bipartisan Solutions to State Child Care Woes

At a time of historically high levels of political polarization, it can be difficult to find examples
of bipartisan cooperation on major questions of public policy. That's why it immediately caught
my attention when I came across a state legislative framework for child care recently released
by the National Conference of State Legislatures (NCSL).

Click here to access the full article.
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Fact of the Week

A new Gallup poll finds that 71% of people in the U.S. approve of unions, continuing the
highest period of favorability in over 60 years. This coincides with the greatest nhumber of
workers represented by a union in 16 years.

Click here to access the full article.


https://www.newamerica.org/insights/what-to-know-about-dols-new-pre-apprenticeship-guidance/?utm_medium=email&utm_source=newsletter&utm_campaign=EdPolicy
https://www.newamerica.org/insights/new-report-offers-bipartisan-solutions-to-state-child-care-woes/?utm_medium=email&utm_source=newsletter&utm_campaign=EdPolicy
https://www.epi.org/publication/unions-are-extremely-popular-56-million-workers-would-join-a-union-if-they-could/
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